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GM Devolution

GM Devolution
£22bn - Housing,
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worklessness &
skills,
GM elected Mayor
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Greater
Manchester –
2.8 million
people

GM Health and Social Care Devolution

Our goal is to see the
fastest and greatest
improvement to the health,
wealth and wellbeing of
the 2.8m people of GM

How?
A strategic relationship between Greater Manchester and
Sport England to engage more people in sport and physical
activity and help more inactive people to become active

Principles of
Working

Work
streams

Opportunities

Outcomes

Work streams
Places
People - Across the Lifecourse

•Place based solutions

•Best start: * Early years; transition; 14-19

•Integrated into Locality Care
Organisations

•Living Well: Work and health; mental
health; learning difficulties; lifestyles

•Active environments

•Ageing well: wellness and active ageing;
Care Pathways for Long Term Conditions
•Social Movement – GM Moving

Workforce
•

Sport and Physical Activity workforce

•

Work with other workforces

Strategic architecture
•* GM Priority

•Managing the strategic relationship
•Developing the evidence base

Principles of Working
Principles for delivering change
•

Insight led

•

Behaviour change

•

Outcomes focused

•

Key performance measures and
rigorous evaluation

•

No presumption of providers

•

Joint commitment to workforce
development

•

Innovation - do things differently and
make a difference

Principles for working together
•

Agreed decision making processes and
structures

•

Open and transparent

•

Genuine collaboration and
coproduction

•

Mutual learning

•

Respect organisational imperatives and
competing demands

•

Joint work programme and action
planning

•

High challenge and high support

Opportunities
• Connect GM vision with Sport England Strategy
• Embed the contribution of Sport and Physical Activity into the
structures and systems in GM

• Radically upgrade population health improvement and support public
service reform
• Shared metrics, performance measures and robust cost benefit analysis
• A framework to provide fundamentally different approaches to enable
healthier, more resilient and empowered residents to take charge of
their own wellbeing

Outcomes
• Physical Wellbeing
• Mental Wellbeing
• Individual Development
• Social & Community Development
• Economic Development

A strategic relationship between Greater Manchester and Sport England to engage more
people in sport and physical activity and help more inactive people to become active
Principles of Working

Work streams*

Opportunities

Principles for delivering change

People - Across the Lifecourse

Insight led

Best start: Early years**; transition; 14-19

Connect GM vision
with Sport England
Strategy

Behaviour change
Outcomes focused

Living Well: Work and health; mental health;
learning difficulties; lifestyles

Key performance measures and rigorous
evaluation

Ageing well: wellness and active ageing; Care
Pathways for Long Term Conditions

No presumption of providers

Social Movement – GM Moving

Joint commitment to workforce development
Innovation - do things differently and make a
difference.
Principles for working together
Agreed decision making processes and
structures
Open and transparent

Places
Place based solutions
Integrated into Locality Care Organisations

Active environments
Workforce

Genuine collaboration and coproduction

Sport and Physical Activity workforce

Mutual learning

Work with other workforces

Respect organisational imperatives and
competing demands

Strategic architecture

Joint work programme and action planning

Managing the strategic relationship

High challenge and high support

Developing the evidence base

Embed the contribution of
Sport and Physical Activity
into the structures and
systems in GM
Radically upgrade
population health
improvement and support
public service reform

Outcomes
Physical Wellbeing

Mental Wellbeing
Individual
Development
Social &
Community
Development
Economic
Development

Shared metrics,
performance measures and
robust cost benefit analysis
A framework to provide
fundamentally different
approaches to enable
healthier, more resilient
and empowered residents
to take charge of their
own wellbeing

* Priorities for initial
exploration highlighted
in bold
** Not part of the
MoU with Sport
England as their remit
does not extend below
5 year olds

MOU Signed 29th July

Next Steps
steps
Developing
relationships

Embedding
principles of
working

Developing
Governance

Designing
Programme
Management

Improving the
health, wealth
and wellbeing
of residents

Working
with and
beyond the
sector

Identifying and
Prioritising
opportunities

Sharing
insight

People powered changes

